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BOARD OF EDUCATION
CHILLICOTHE CITY SCHOOL DISTRICT

Special Meeting July 5, 2012

CHS / CMS Cafeteria

4:00 p.m.

Members Present: Mr. Benson, Mr. Drewyor, Mr. Hartmus, Mr.  Markley, Mr. Mullins

Staff Present:  Mr. Saxton, Mrs. Lester

Call to Order

Mr. Drewyor called the meeting to order and Mrs. Lester called the roll.  Mr. Drewyor announced the meeting was being recorded

by audio tape.  

12-07-01   Approval of Board Agenda

It was moved by Mr. Hartmus and seconded by Mr. Benson to adopt the agenda for the July 5, 2012 Board of Education Special

Meeting as presented.  Roll call: Mr. Hartmus - yes, Mr. Benson - yes, Mr. Markley - yes, Mr. Mullins - yes, Mr. Drewyor - yes.

The motion carried.

12-07-02   Approval of Fund to Fund Advances

It was moved by Mr. Mullins and seconded by Mr. Drewyor to approve the following Fund to Fund Advances needed to close

fiscal year 2012.  Fund to Fund Advances move money between funds for a temporary period of time and must be repaid to the

originating fund.  

$ 2,690.45 From the General Fund to 439-9121 the Preschool Grant for FY2012 to clear the negative

fund balance.

$ 17,038.61 From the General Fund to 516-9121 the Title VI-B IDEA Grant for FY2012 to clear the

negative fund balance.

$ 2,342.15 From the General Fund to 590-9121 the Title II-A Grant for FY2012 to clear the negative

fund balance.

Roll call: Mr. Mullins - yes, Mr. Drewyor - yes, Mr. Benson - yes, Mr. Hartmus - yes, Mr. Markley - yes.  The motion carried.

12-07-03   Approval of Personnel Items

It was moved by Mr. Benson and seconded by Mr. Mullins to approve the following personnel recommendations pursuant to the

terms and conditions of the new employee’s individual contract and his / her job description.  Said employment will be contingent

upon (1) receipt of a satisfactory criminal record check, (2) receipt of licensure / certification from ODE (3) verification of

experience and training, and (4) negative results on the drug testing.

A. EMPLOYMENTS

1. Certificated Employee

Dustin Weaver – CHS – Language Arts – 1 yr contract – MA; 6 yrs exp. – $45,377

2. Salary Correction – Certificated Summer School Employee

Ben Jenkins – Director of Summer School – from May 21  board meeting – Salary of $34.54 per hourst

corrected to $2,375.

3. Summer School Employees – Certificated

Nancy Hinty – CHS – OGT Summer Reader – $47.55 per hour – retro-active to June 19, 2012



                                                                RECORD OF PROCEEDINGS                                                                

-2-

Kristy Stapleton – CHS – OGT Summer Reader – $39.04 per hour – retro-active to June 18, 2012

Roll call: Mr. Benson - yes, Mr. Mullins - yes, Mr. Drewyor - yes, Mr. Hartmus - yes, Mr. Markley - yes.  The motion carried.

WORK SESSION

Discussion of Levy Options

Mr. Drewyor explained the District has essentially made $6 million in reductions in the past three years and it has reached the

point where further reductions will impact the educational programs we offer that set us apart from other school districts.

Unfortunately, the time has come to look at increasing revenues. The Board is discussing various levy options and the timing for

a levy.  He noted the last levy was passed in 2005 and has supported the district for more than five years.

Mr. Saxton provided a brief overview of discussions over the last few weeks.  To date, the Board has approved three resolutions

of necessity: a 1% Traditional Income Tax, a 1.25 % Tax on Earned Income, and a 9.3 mill Property Tax.  These resolutions

allowed the Board to gather more detailed information to decide which type of levy is best for the district.  There are some time

lines to be met.  A Resolution to Proceed with putting a levy on the ballot must be passed 90 days before a November general

election to be on the November ballot.   The question to be asked is not if we need to pass a levy but when, what type and how

to pass a levy.

Challenges and Issues to Consider: 

November Ballot Issue – a short time line to form a levy committee, campaign strategy, and funding for the

campaign.

A May levy means developing passage and non-passage scenarios.  Non-passage will mean significantly major

cuts.

If an Income Tax levy is put on the ballot for the first time in a primary election in May and it fails, it could not

be put on the ballot in a special election and would have to wait until the November General election.

Treasurer Kellie Lester reviewed information obtained from the Ohio Department of Taxation on the income tax levy options and

from the County Auditor on the property tax levy option.  The Board also received an informational outline reviewing levy

alternatives available to school districts published by Bricker and Eckler LLP to help boards of education understand the levy

process.  

After further discussion, the Board agreed a November ballot issue would not allow enough time to provide a successful campaign.

Mr. Saxton recommended that careful consideration be given to a strategy which will allow the District to gather information and

build the support of the Chillicothe community in order to have the best chance to pass a levy issue as soon as possible.   He also

suggested the administration start looking at two reduction scenarios; one with the passage of a levy and the non- passage of a

levy.  Time lines for a May levy need to be established and communicated to the board, the finance committee, and a levy

campaign committee.  Mrs. Lester agreed more time to gather information and explore levy options to make the best decision is

a good idea.

12-07-04   Adjournment

It was moved by Mr. Mullins and seconded by Mr. Markley to adjourn.  Roll call: Mr. Benson - yes, Mr. Drewyor - yes, Mr.

Hartmus - yes, Mr. Markley - yes, Mr. Mullins - yes.  The motion carried.

The meeting adjourned at 5:03 p.m.
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